IQAC- SATYA INSTITUTE OF TECHNOLOGY AND MANAGEMENT

Qualitative Metrics

Criteria2: Teaching-Learning and Evaluation

Key Indicator 2.2: Catering to Student Diversity

2.2.1 The institution assesses the learning levels of the students and organizes special Programmes

for advanced learners and slow learners

The organization appraises the learning levels of every student right from the time

student is admitted to the college through a planned and structured induction programme.

Induction Programme: Every year the institution organizes Student’s Induction Programme for
the newly enrolled engineering and management students. The students are provided with details
about the syllabus to be taught along with the particulars about classes and time table, faculty
coordinators, counselors and their responsibilities as well as information about anti-ragging

norms, code of conduct, events for the forthcoming year, etc.

Pecr Guidance:For the students joining under the lateral entry system (diploma holders joining
the second year engineering course), the college offers them peer guidance so that they do not

feel difficult to co-ordinate with other students.

Advanced Learners: Advanced learners are provided with various opportunities to develop
their knowledge and skills.

1. Emboldened to participate and present papers in various seminars/workshops.
Mentoring the students for GATE/Competitive Examinations.

Implementation of experimental learning sessions, group discussions, etc
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Guiding for career planning.

Slow Learners: The slow learners are recognized on the basis of their academic performance
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Examination. Plan of action in the form of remedial classes is arranged to improve the

performance in the respective subjects.

Remedial Classes: These classes are conducted in the last period every day after the scheduled

lectures with a view to improve the academic performance of slow learners.

CRT Program: The organization is keen to conduct Campus Recruitment Training Program in a
batch to all the students from i year for the preparation of aptitude exam, resume writing,

group discussions, etc of screening the elementary level in the interview of various companies.

In order to enhance the confidence level in students, the department organizes countless

activities such as NSS, NCC, Cultural and Sports, etc to develop Interpersonal skills of students
in our organization.
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